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ADVANCED 
ELECTFIONJCS  JNC. 


112  Beach  Street,  Boston,  MA  02111 
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Telephone:  598-3000 
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The  first  and  fast-growing  electronics  manufacturing  company  in 
Boston  Chinatown  continuously  searches  for  talent. 
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COVER  STORY 


OUTSIDE  OF  CHINATOWN 

By  Stanley  Bao,  Translated  by  C.M.  L. 


In  the  past,  the  mainstream  society  in 
Boston  had  ignored  the  Asian  immigrants.  For 
example,  supermarkets  did  not  have  sections 
that  specifically  displaying  Asian  products. 

Asian  immigrants,  if  they  want  to  enjoy  their 
native  cuisine,  buy  their  village  products,  and 
shop  for  books,  magazines,  and  newspapers  of 
their  own  languages,  have  to  come  to 
Chinatown. 

There  are  two  factors  attribut¬ 
ing  to  the  Asian  immigrants  con¬ 
centrating  their  activities  in 
Chinatown  and  the  lack  of  sensitivi¬ 
ty  of  the  mainstream  establish¬ 
ments  toward  the  Asian  immigrants 
in  the  past.  The  first  factor  is  the 
fact  that  many  Asian  immigrants 
were  not  proficient  in  English  lan¬ 
guage.  This  causes  fear  among 
them  in  venturing  outside  of 
Chinatown.  Moreover,  their  lack  of 
English  language  skill  rendered 
them  ignorant  about  what  was 
available  outside  of  Chinatown.  The 
second  factor  is  the  fact  that  the 
establishments  of  the  mainstream 
society  could  not  comprehend  the 
needs  of  the  Asian  linguistic  minori¬ 
ties.  It  did  not  have  the  linguistic 
and  cultural  capacities  to  accommo¬ 
date  the  needs  of  the  Asian  immi¬ 
grants.  Consequently  it  chose  to 
ignore  the  specific  needs  of  the  Asian  immi¬ 
grants. 

However,  the  last  ten  years  witnesses  a 
subtle  change  in  the  attitude  of  the  mainstream 
society  in  recognizing  the  consuming  power  of 
the  Asian  immigrants.  Plenty  of  restaurants 
serving  Chinese,  Japanese,  Korean,  Thai,  and 
Vietnamese  cuisine,  are  established  outside  of 
Chinatown.  Moreover,  supermarkets  designate 
a  specific  section  for  oriental  supplies.  In  addi¬ 
tion,  Asian  books,  periodicals,  and  newspapers 
are  abundant  in  most  libraries.  As  a  result, 

Asian  immigrants  no  longer  limit  their  activities 
in  Chinatown.  The  recognition  of  the  consuming 
power  by  the  mainstream  society  ironically  cre¬ 
ates  the  “salad  bowl”  between  the  Asian  culture 
and  the  mainstream  society. 

A  number  of  the  supermarkets  are  carry¬ 
ing  large  volume  of  Asian  products  today.  Mike 
langolo,  manager  of  the  Stop  and  Shop 
Supermarket  in  Malden,  stated  that  his  super¬ 
market  started  to  carry  Asian  products  as  far 
back  as  1996.  Most  of  the  products  are  directly 
imported  from  the  Asian  countries.  The  con¬ 
sumers  of  the  Asian  products  include  both 
Asians  and  non-Asians.  On  the  whole,  he  reiter¬ 
ated  that  the  Asian  products  are  pertinent  to  the 
sale  volume  of  the  supermarket.  He  also  fore¬ 
casted  that  the  consumption  of  Asian  products 
is  definitely  on  the  rise. 

From  the  perspective  of  an  Asian  consumer,  the 
availability  of  Asian  products  in  local  supermar¬ 
kets  or  stores  is  a  welcome  sign.  Other  than  the 
fact  that  it  becomes  more  convenient  to  Asians 
who  reside  outside  of  Chinatown,  it  also  repre¬ 
sents  the  recognition  of  the  existence  of  the 
Asian  linguistic  minorities  by  the  mainstream 
society.  Mr.  Lam,  a  Brighton  resident,  stated  that 
it  is  very  convenient  for  him  now  to  obtain 


Chinese  products  and  vegetables  in  the  Star 
Market  located  at  Commonwealth  Avenue. 

In  competing  for  the  consuming  dollars  of  the 
Asian  immigrants,  the  Asian  supermarkets  in 
Chinatown  are  contemplating  to  expand  outside 
of  Chinatown.  The  88  Supermarket,  for 
instance,  recently  opened  a  large  supermarket 
in  the  South  Bay  area  next  to  the  Super  Stop 
and  Shop.  The  expansion  of  an  Asian  super¬ 
market  outside  of  Chinatown  is  fully  supported 


by  state  and  city  dignitaries. 

According  to  Peter  Lu,  president  of  the  88 
Supermarket,  90%  of  the  50,000  products  in  the 
new  supermarket  are  Asian  products.  70%  of 
the  consumers  are  Asians.  He  asserted  that  the 
consuming  power  of  the  Asian  immigrants 
is  strong,  and  it  will  continue  to  grow  as  a 
result  of  the  growth  of  the  Asian  popula¬ 
tion  in  Greater  Boston  and  the  excellent 
economy  of  the  Commonwealth.  He  fur¬ 
ther  predicted  that  the  other  large  non- 
Asian  supermarket  chains,  such  as  Stop 
and  Shop  and  Star  Market,  will  expand 
their  Asian  products  to  compete  with  the 
88  Supermarket.  To  him,  the  intensive 
competition  between  these  supermarket 
chain  stores  will  definitely  benefit  the  con¬ 
sumers.  Lu  concluded  that  he  is  consider¬ 
ing  open  another  88  Supermarket  in 
Braintree. 


Asian  literatures,  such  as  books,  periodi¬ 
cals,  magazines,  and  newspapers,  can 
also  be  found  in  abundance  outside  of 
Chinatown.  In  the  Harvard  Yenching 
Library,  for  example,  there  is  a  large  col¬ 
lection  of  Asian  literatures,  especially 
books  on  Chinese  history  and  literature. 
The  collection  is  probably  one  of  the 
largest  outside  of  China.  Some  of  the  col¬ 
lections  are  rare  editions,  and  they  might 
not  even  be  available  in  China. 

According  to  the  librarian  of  the  Harvard 
Yenching  Library,  the  library  was  estab¬ 
lished  in  1928.  During  the  past  70  years, 
the  library  collects  more  than  1,500  books 
on  the  Sung  and  Yuan  Dynasties,  and 
4,000  books  on  the  Ch’ing  Dynasty.  This 
collection  far  exceeds  the  collection  in  the 
Congress  Library  in  Washington,  D  C  In 


addition,  there  are  more  than  3,800  Asian  mag¬ 
azines  in  the  Library.  On  the  whole,  the  book 
collection  in  the  Library  exceeds  1,000,000 
copies.  More  than  500,000  copies  are  Chinese 
language. 

Asian  literatures  can  also  be  found  in  the 
Boston  Public  Library.  The  collection,  located  at 
the  World  Language  section,  contains  classical 
literatures  and  frictions.  According  to  Kelly 
Young,  one  of  the  librarians  in  the  Adult  Section, 
the  library  had  spent  more  than 
$40,000  this  year  in  the  purchase 
of  Chinese  literatures.  But  due  to 
the  popularity  of  the  Chinese  litera¬ 
tures,  most  had  been  instantly 
signed  out  by  readers.  As  a  result, 
there  are  only  a  few  remain  in  the 
bookshelves.  Young  further  pointed 
out  that  the  total  collection  of 
Chinese  literatures  in  the  Boston 
Public  Library  is  over  600,000 
copies.  The  average  annual  acqui¬ 
sition  by  the  Library  is  more  than 
5,000  copies. 

With  the  growth  of  the  Asian  popu¬ 
lation  in  Greater  Boston,  and  the 
expansion  of  Asian  homesteads  in 
nearby  towns,  the  mainstream 
society  will  continue  to  recognize 
the  consuming  power  of  the  Asian 
immigrants.  More  services  and 
products  will  be  catered  to  the 
needs  of  this  linguistic  minority  in  the  main¬ 
stream  society.  A  “salad  bowl”  is  finally  estab¬ 
lished  in  recognition  of  the  importance  of  the 
Asian  immigrants.  From  now  on,  the  Asian 
immigrants  no  longer  limit  their  activities  in 
Chinatown. 


Animal  Care  Assistant 

Children's  Hospital 

Prepares  cages  and  handles  animals  in  animal  facility.  Operates  equip¬ 
ment  such  as  tunnel  washers,  cage  washers,  bottle  washers  and  auto¬ 
claves.  Must  be  able  to  work  directly  with  animals  and  lift  up 
to  50  lbs.  High  school  diploma/ equiv.  Job  Code:  ACJL-T 

Please  send  resume  to:  Children's  Hospital,  Human 
Resources,  3 00  Longwood  Avenue,  Boston,  MA  02115; 

Fax:  (617)  355 -7884.  No  phone  calls,  please. 

Children's  Hospital  is  an  Affirmative  Action/Equal 
Opportunity  Employer. 


Childrens  Hospital  Boston 

We  place  a  strong  emphasis  on  the  values  of  equality,  diversity  and  compassion. 


Brookline  Housing  Authority 
Director  of  Leased  Housing 

The  Brookline  Housing  Authority  is  accepting  resumes 
to  direct  the  Leased  Housing  Department.  The  BHA 
administers  approximately  899  rental  vouchers  for 
under  State  and  Federal  housing  programs.  The 
position  is  responsible  for  maintaining  all  program 
compliance  and  reporting  required  by  the  BHA  and  our 
funding  agencies,  overseeing  monthly  rental  subsidies, 
coordination  between  other  BHA  departments  for  maximum 
and  efficient  voucher  usage  and  liaison  and  initiative 
assignments  connected  to  the  programs. 

Candidates  must  have  knowledge  of  Section  8  and  MR  VP 
regulations,  above  average  written  and  oral  skills,  computer 
literacy,  excellent  organization  skills  and  supervisory 
experience.  Bachelor’s  degree  in  management, 
administration  or  similar  field  and  tow  years  public  housing 
or  five  years  experience  in  public  or  assisted  housing 
required. 

Please  send  resume  and  salary  requirements  by  October  14, 
1999  to:  Brian  Cloonan,  Executive  Director,  90 
Longw  ood  Ave.,  Brookline,  MA  02446. 

NO  PHONE  CALLS  PLEASE 


It  is  not  hard  to  find  international  products  in  the  supermarket  in 
the  majority  sociality  now. 
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EDUCATION 


The  Frequently  Asked  Questions  About  the 
Massachusetts  Comprehensive  Assessment  System  (MCAS) 


With  a  new  school  year  underway,  there  is 
growing  concern  about  students  and  parents 
about  the  Massachusetts  Comprehensive 
Assessment  system  (MCAS).  The  following 
excerpt  as  provided  by  the  Massachusetts 
Department  of  Education,  is  written  to  clarify 
some  of  the  frequently  asked  questions  about 
MCAS. 

What  are  the  state  testing 
requirements  established  by 
the  Education  Reform  Law  of 
1993? 

The  Massachusetts  Comprehensive  Assessment 
System  is  the  state's  new  testing  program  being 
implemented  in  response  to  the  Education 
Reform  Law  of  1993.  This  law  requires  that  the 
state's  testing  program  be  designed  to  1 )  be 
administered  annually  in  at  least  grades  4,  8,  and 
10;  2)  measure  performance  on  the  academic 
learning  standards  contained  in  the 
Massachusetts  Curriculum  Frameworks;  3)  report 
on  performance  of  individual  students,  schools, 
and  districts;  4)  serve  as  one  basis  for  a  system 
of  student,  school,  and  district-wide 
accountability,  including  eventual  use  at  grade  10 
to  partially  determine  a  student's  eligibility  to 
receive  a  high  school  diploma;  and  5)  include  the 
participation  of  virtually  all  students  enrolled  in 
the  Commonwealth's  public  school  system, 
including  students  with  special  needs  and 
students  with  limited  English  (LEP)  proficiency. 

As  mandated,  the  Massachusetts 
Comprehensive  Assessment  System  replaces 
the  state's  former  testing  program,  the 
Massachusetts  Educational  Assessment 
Program  (MEAP).  Differences  between  the  two 


programs  are  shown  below.  MCAS  is  one  of 
several  important  components  of  the  Education 
Reform  Law  designed  to  strengthen  public 
education  in  the  Commonwealth  and  to  ensure 
that  high  school  graduates  of  Massachusetts 
public  schools  are  among  the  most  academically 
well-prepared  in  the  nation  and  the  world. 

Why  standards-based  assessment? 

A  fundamental  goal  of  education  reform  in 
Massachusetts  is  to  improve  performance 
through  the  use  of  state-wide  standards  for 
academic  content  knowledge  and  skills.  Without 
an  assessment  system  based  on  clear  and 
uniformly  held  standards,  some  children  may  be 
exposed  to  rigorous  coursework,  while  others  are 
not. 

How  and  by  whom  is  MCAS  being  developed? 


MCAS  is  being  developed  by  the  Department  of 
Education  in  collaboration  with  committees  of 
Massachusetts  teacher  and  the  Department's 
testing  contractor,  Advanced  Systems  in 
Measurement 
and  Evaluation 
Inc. 

Development  of 
MCAS  tests  has 
been  based 
exclusively  on 
the 

Massachusetts 
Curriculum 

Frameworks.  Committees  have  met  monthly 
since  January  1996  to  identify  the  Curriculum 


Framework  learning  standards  to  be  assessed  by 
MCAS,  and  to  develop  test  questions  based  on 
these  learning  goals. 

What  are  the  advantages  of  a  state-developed 
test  as  opposed  to  commercial  tests? 

First,  the  purpose  of  the  state  tests  is  to  drive 
improvements  in  teaching  and  learning  by 
providing  information  for  accountability  purposes. 
Consequently,  the  tests  must  be  closely  aligned 
with  the  learning  standards.  A  shortcoming  of 
commercial  tests  is  that  they  cover  some,  but,  not 
all,  of  the  Massachusetts  Curriculum  Framework 
learning  standards.  Second,  a  significant  number 
of  questions  from  the  state-developed  tests  will 
be  released  to  the  public  each  year  after  the 
results  of  the  tests  are  reported.  This  will  help  to 
communicate  to  parents  and  educators  more 
precisely  what  is  expected  of  students.  Because 
the  questions  on  commercial  tests  remain  the 
same  for  several  years,  such  a  release  of  test 
questions  is  not  possible.  The  fact  that 
commercial  tests  remain  the  same  from  year  to 
year  can  also  jeopardize  test  security  in  general, 
especially  when  the  results  of  the  tests  are  used 


Standards 


Differences  Between  MEAP  and  MCAS 
MEAP  MCAS 

no  statewide  academic  standards , statewide  Curriculum  Frameworks 


Results  school  and  district  results  only 

Consequences  low  stakes;  no  statewide  use  of 
results 


student,  school,  and  district  results 
high  stakes;  statewide  comparison 
of  school  &  district  performance; 
high  school  graduation  will  depend 
on  passing  the  10th  grade  tests 


(Continued  on  Page  8) 
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10-16-99  (Sat) 

1 0:00  am  to  2:00  pm 
Presidents  Place 

1 250  Hancock  Street.  Quincy  Center,  Mfl 
across  from  Quincy  Center  T  Station 

(part  time.  Ml  time,  permanent/  temporary,  clerical,  medical,  technical  and  administrative  ...  ) 

'  tSKUftM 

Translators.  Recruiters  Available 
Participating  Organizations^ SI : 


Recounting  Team  Accounting  £  H  ®  %  ft  &  S] 

Arlington  Public  Schools  3  jg  ft  ft  ft  g  ft 
Boston  Chinese  Radio$  ±  fg  ft  ft  |f  £ 

Boston  Medical  Center  $  ±  jg  §  $  ft  ft 
Healthsouth  Braintree  Rehab  Hospital  Braintree^  g 
Carney  Hospital  CarneyS 
Citizens  Bank  ftg&fi 
INK  Spot  Printing  INK  SPOT ft  %  ft  s] 

Lincoln  Property ftWVlM'gSftsJ 
Manet  Community  Health  Center  ft  %  ft  [g  fg  g  ft  ft 
Massachusetts  Rehabilitation  Commission 

McDonald's  Corporation  J $%%ttffl£86fts) 

Olsten  Staffing  Services  Olsten  ft  3  ft  IS US  3 
Quincy  Community  fiction  Programs/  Quincy  Community  Partnerships  for  Children 

M±ftBfrl!iH3/M±ftB%t3% 

Remedy  Intelligent  Staffing  Remedy®  Jf  ftjgffi  jgft  s) 

TAD  Staffing  Services  TAD ®  %  ft  $  %  ft  s] 

U.  S.  Census  Bureau  #  ft,  A  D  ft  $  Jw 
Victory  Super  Markets  Victory^  ff 

INFO:  call  YfiU'S  Marketing  Services  nh  61 7-770-3310 

or  tune  in  to  BOSTON  CHINCSC  RADIO  on  UJJDR  1300AM  (Sundays)  3  .  00pm  -  / !  OOpm 


I  IMMIGRATION  LAW 


Attorney  Nancy  J.  Harrington 


JIMi 


*  Temporary  Work  Visas  (H-1B,  O-l,  L-1,R-1) 

*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 


*  X^^-i£(H-lB,0-l,  L-l.R-1) 

*0 


171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

e-mail:  Harrington-Law@Juno.com 
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NOT  THAT  THERE’S  ANYTHING  WRONG  WITH  IT 

Enneatyping  Seinfeld ,  That  Is 


Last  year,  Seinfeld  ended  its  Emmy- 
studded  and  multiple  Golden  Globed  nine-year 
run.  For  the  last  half  decade,  it  was  television’s 
#1  situation  comedy.  Millions  of  Seinfeld  fiends 
will  continue  to  watch  its  169  episodes  over  and 
over  in  syndication  for  years  to  come.  In 
Boston,  Seinfeld  is  shown  on  UPN  Channel  38 
every  weeknight  at  7  p.m.  Perhaps  part  of  the 
series’  fanatical  popularity  stems  from  its  dead- 
on  depiction  of  enneagram  personality  types.  A 
situation  comedy  is  so  called  because  its  basic 
situation  seldom  if  ever  changes.  From  episode 
to  episode,  the  physical  setting,  typically  a  living 
room/kitchen  and/or  a  workplace,  remains  the 
same.  Like  the  physical  setting,  the  emotional 
setting  of  the  characters  also  seldom  if  ever 
changes.  Usually,  each  character  has  a  ruling 
passion  that  governs  much  of  his  or  her  behav¬ 
ior.  The  comedy  arises  because  though  the  rul¬ 
ing  passion  seldom  changes,  it  nevertheless 
finds  an  almost  infinite  number  of  different  forms 
of  expression. 

Interestingly,  the  ruling  passions  of 
Seinfeld’s  four  main  characters  as  well  as  many 
of  its  minor  characters  match  up  very  well  with 
the  standard  chief  features  of  the  enneagram 
types.  (Please  see  accompanying  chart)  The 
series’  continuing  portrayal  of  the  types  at  a  low 
level  of  functioning  often  produces  a  high 
degree  of  hilarity. 

The  show  and  its  characters  revolve  around 
Jerry  Seinfeld,  who  plays  himself.  Like  many 

central  figures  in  popular  sitcoms,  Jerry  is  a  Two 
on  the  enneagram.  Other 
examples  are  Dr.  Huxtable  in 
The  Cosby  Show,  Anne  Marie 
in  That  Girl,  Marge  in  The 
Simpsons,  Hawkeye  in 
M*A*S*H, 

Monica  in  Friends,  Alex  in  Taxi, 

Mary  in  The  Mary  Tyler  Moore 
Show,  Frazier  in  Frazier  and 
Cher  in  Clueless. 

The  ruling  passion  of  Twos 
is  pride.  Their  pride  is  in  giving 
to  and  helping  others,  which  is 
to  say,  being  the  center  of 
attention,  sometimes  obviously, 
sometimes  not.  Twos  often  see 
themselves  as  suns,  shedding  light  and  warmth 
on  lesser  beings  that  orbit  like  planets 
aroundthem.  Thus,  Twos  provide  the  glue  that 
holds  the  situation  in  situation  comedies  togeth¬ 
er. 

As  a  Two,  Jerry  manages  to  make  himself  the 
focus  of  attention,  whether  it’s  in  his  apartment 
where  the  other  characters  gather  or  at  a  come¬ 
dy  club  performing  his  stand-up  routine.  As  a 
Giver,  he  gives  at  one  time  or  another,  despite 
his  protests,  virtually  all  his  possessions  to 
Kramer.  In  the  Puffy  Shirt  episode,  he  even 
wears  a  ludicrous  pirate  shirt  on  national  TV 
because  someone  asked  him  to. 

Jerry’s  cultural  touchstone  and  personal  idol 
is  Superman,  a  Two  superhero  who  specialized 
in  rescuing  people.  But  as  a  low-level  Two, 

Jerry  often  “helps”  people  right  into  disaster. 

For  example,  he  gives  Pakistani  immigrant 
Babu  so  much  poor  advice  in  setting  up  his  new 
restaurant,  that  Babu  ends  up  broke,  out  of 
business  and  in  a  jail  cell  waiting  to  be  deport¬ 
ed.  Babu’s  final  finger-wagging  verdict  on  an 
astonished  Jerry:  “You  bad  man.  You  very,  very 
bad  man.” 

George  Costanza,  Jerry’s  best  friend  since 
junior  high,  is  a  Six.  Like  Woody  Allen’s  peren- 


by  Edward  Mclnnis 

nial  Six  screen  persona,  George  is  governed, by 
fear,  savoring  its  every  flavor  from  anxiety  to 
dread  to  paranoia.  He’s  afraid  of  everything: 
rejection,  acceptance,  cancer,  dancers.  When 
he  thinks  a  fire  has  broken  out  at  a  children’s 
birthday  party,  he  knocks  down  the  kids  in  his 
frantic  flight  to  safety.  When  his  new  girlfriend 
starts  interacting  with  his  old  friends,  he  fears 
an  explosion  between  “Relationship  George” 
and  “Independent  George.”  He  screams  in 
panic:  “Worlds  are  colliding!” 

Sometimes,  the  fear  backfires  into  anger, 
and  George  abruptly  metamorphoses  from 
craven  coward  into  rage-aholic.  Announcing  to 
the  world,  “George  is  getting  angry!”,  he’s 
capable  of  any  outrage.  In  one  episode,  he 
even  bursts  the  protective  bubble  of  the 
defenselessly  germophobic  Bubble  Boy. 

Elaine  Benes,  Jerry’s  ex-girlfriend  who  still 
hangs  with  him,  is  a  Three,  whose  ruling  pas¬ 
sion  is  vanity.  With  her  big  hair  and  big  smile, 
she  shows  inordinate  concern  with  status  and 
appearance.  She  infuriates  follicle-challenged 
George  by  stating  she  would  never  date  a  bald 
man.  With  her  supply  of  birth  control  sponges 
running  low,  she  grills  men  to  see  if  they  are 
“spongeworthy.”  She  accuses  a  clothing  store 
of  deliberate  distortion  of  how  a  dress  looks  on 
her  via  “skinny  mirrors.” 

And  in  the  final  episode,  as  the  funny  four¬ 
some  sits  in  a  jail  cell  waiting  to  be  transported 
to  prison,  Elaine  worries:  “I  hope  we  don’t  have 

to  wear  orange  uniforms  in  prison.  I  can’t  wear 
orange!” 


Cosmo  Kramer,  Jerry’s  neo-hipster  neighbor 
across  the  hall,  is  a  classic  low-level  high-ener¬ 
gy  Seven.  The  ruling  passion  of  Sevens  is  glut¬ 
tony  for  experience,  which  must  be  more  and 
more,  newer  and  newer,  wilder  and  wilder.  So 
an  impulsive,  mercurial,  easily  bored,  routine- 
hating  Kramer  flits  from 
one  novel  enthusiasm  to 
another.  He  hasn’t  had 
a  regular  job  in  years  but 
that  doesn’t  bother  him. 

Instead  of  employment, 

Kramer  has  short-lived 
wacko  money-making 
schemes.  The  long  list 
includes  a  perfume  that 
smells  like  the  beach,  a 
coffee  table  book  about 
coffee  tables  that  folds 
out  into  a  little  coffee 
table,  and  the  Bro  -  a.k.a. 
the  mansierre  -  a  bra  for 
men. 

With  his  trademark 
“Giddy  up!”,  the  K-Man's 
a  Peter  Pan  who  never 
grew  up.  When  Jerry 


contemplates  getting  wed,  Kramer  bursts  out: 
“Are  you  talking  about  marriage  and  family? 
They’re  prisons,  Jerry,  prisons!”  And  when 
George  hears  that  Kramer  is  going  to  a  fantasy 
camp,  he  shouts:  “Kramer  go  to  a  fantasy 
camp?  His  whole  life  is  a  fantasy  camp!” 

Along  with  this  cut-up  quartet,  a  swarm  of 
Seinfeld  secondary  characters  also  demonstrate 
ruling  passions  that  help  identify  their  ennea¬ 
gram  types.  Portly,  lethargic  Newman  seems  to 
be  a  Nine,  whose  ruling  passion  is  sloth.  It’s 
probably  not  a  coincidence  that  he  works  for  the 
Postal  Service,  perennially  portrayed  as  a  lazy 
Nine  organization. 

The  Soup  Nazi’s  vehement  catchphrase:  “No 
soup  for  you!!”  marks  him  a  sullen  Perfectionist. 
Like  Basil  Fawlty  in  the  British  sitcom  Fawlty 
Towers,  the  Soup  Nazi  is  a  low  level  out-of-con¬ 
trol  One,  his  personality  commanded  by  his 
ruling  passion  of  anger. 

J.  Peterman  is  every  inch  an  Eight,  a  Boss 
whose  passion  is  a  lust  for  domination.  From 
being  owner  and  CEO  of  his  own  company,  to 
outtalking  everybody  in  the  room,  to  his  hunting 
trips  where  he  bags  his  wall-adorning  trophies 
ranging  from  tiny  butterflies  to  huge  antlers,  he 
has  to  be  on  top. 

The  Maestro  seems  to  be  a  Four,  whose  rul¬ 
ing  passion  is  envy  or  an  unconscious  feeling 
that  he  lacks  something.  The  feeling  of  loss 
manifests  in  his  melancholy  disposition.  He 
also  attempts  to  compensate  for  loss  by 
imagining  himself  a  great  artiste,  and  through  a 
peculiar  elitism:  though  he  conducts  only  a 

small  volunteer  “orchestra,”  he 
insists  that  everyone  he  meet: 
must  address  him  ceremoni¬ 
ously  as  “The  Maestro.” 

Susan  Ross,  George’s  late 
unlamented  fiancee,  seems 
like  a  Five,  whose  passion  is 
avarice  for  knowledge.  But 
Susan  is  an  intelligent, 
thoughtful,  high-level  Five.  In 
fact,  she’s  virtually  the  only 
high-level,  mature  character 
in  the  history  of  the  show.  So 
naturally  she  had  to  be  killed 
off. 

Just  as  now  Seinfeld  has  also  been  killed 
off.  But  Seinfeldians  are  lucky.  They  can  sit 
watching  this  sitcom’s  re-runs  for  years  to  come 
as  Jerry,  George,  Elaine,  Kramer  and  assorted 
zanies  repeat  their  hilarious  enneatype  hi-jinks. 

~  THE  END ~ 


IMMIGRATION  LAW 

ROBERT  J.  GAYNOR 

* 

H 

ATTORNEY 

ffl- 

• 

m 

- * 

m 

& 

m 

100  State  St., 

10th  fl. 

¥ 

n 

u 

A 

Boston,  MA  02109 

m 

& 

(617)  723-6200 

if  Permanant  Resident  Status/Green  Card 

★  MB®/ 

★  Family-based  Visa  Petitions 

if  Temporary  Work  Visas/HIB 

if  Labor  Certifications 

if  National  Interest  Waivers 

if  Outstanding  Researchers 

★  tmwsfcA* 

if  Investors 

if  Naturalization  &  Citizenship 

★  A* 

32  years  experience 

■  1 

ft&aui&si#  •  n- 

SEINNEAGRAM 

CHARACTER 

TYPE 

NAME 

RULING  PASSION 

Soup  Nazi 

One 

Perfectionist 

Anger 

Jerry 

Two 

Giver 

Pride 

Elaine 

Three 

Status  Seeker 

Vanity 

The  Maestro 

Four 

Artist 

Envy 

Susan  Ross 

Five 

Thinker 

Avarice  (for  knowledge) 

George 

Six 

Devil’s  Advocate 

Fear 

Kramer 

Seven 

Epicure 

Gluttony  (for  experience) 

J.  Peterman 

Eight 

Boss 

Lust  (for  domination) 

Newman 

Nine 

Avoider 

Sloth 

6 


SAMPAN 


OCTOBER  1,  1999 


TRADITIONS 


A  Chinese  Nation 


“He  who  does  not  forget  the  past  is  mas¬ 
ter  of  the  present.  ” 

Ssu-Ma  Chien,  1st.  Century  B.C. 

Han  Dynasty  Historian 

Prelude  -  Scene,  Time  &  Mood 

For  fifty  golden  years  the  Chinese 
reminds  the  world  every  year  that  two  Chinese 
entities  are  born  of  one  nation. 

Naturally,  an  ancient  nation  did  not  split 
overnight  into  the  Kungchantang  (KCT  -  headed 
by  Mao  Tse-Tung)  and  the  Kuomintang  (KMT  - 
headed  by  Chiang  Kai-Shek)  on  one  or  two 
October  dates  in  1949.  The  split  started  much 
much  earlier. 

1945  is  as  good  a  starting  point.  It  was 
a  time  when  preventing  further  bloodshed  was 
an  urgent  legacy  for  world’s  leaders  to  leave 
behind.  Truman  in  the  White  House  started 
work  with  a  Republican  Congress  that  year.  A 
United  Nations  was  born  to  promote  coopera¬ 
tion,  peace,  and  security.  World  War  II  ended 
the  same  year.  The  Marshall  Plan  started  to 
rebuild  a  Europe  and  a  new  world  order.  By 
January  21,  1949  when  Chiang  resigned  as 
chief  of  the  KMT  to  complete  his  move  to 
Formosa  -  the  date  Truman  started  his  second 
term  -  the  world  started  to  feel  the  powerful 
spell  of  two  China. 

The  split  is  not  here  named  national  cel 


-ebration  as  the  Chinese  called  it  yearly.  When 
the  whole  truth  is  known  there  is  more  to 
memorialize  but  less  to  celebrate.  This  year,  as 
a  contemplation  to  bring  bloodless  closure  to  a 
20th.  Century’s  international  farce,  let  us  make 
a  brief  but  honest  recall  of  hard  facts  that 
brought  us  on  stage  today  to  a  global  political 
theatre. 

When  history  is  remembered,  a  steady 
course  of  history  must  honor  the  women  and 
men  whose  money,  sweat  and  blood  built  the 
milestones.  Money  is  included  here  because 
not  to  remember  the  might  of  cash  in  the  20th. 
Century  is  the  same  as  fearful  denial  of  how 
Chinese  sovereignty  was  compromised  by  the 
crucial  role  of  reckless  greed. 

Chinese  history  is  about  Chinese  women 
and  men.  History  is  about  flesh  and  blood  real 
people  who  were  the  actors  responsible  for  the 
events.  In  a  global  society,  Chinese  history  is 
for  everyone  of  Chinese  descent  along  with  all 
nationalities  whose  dedication  since  1911  con¬ 
tributed  to  the  strength  of  a  Chinese  right  to 
Nation,  Equality,  and  Life. 

When  we  lose  sight  of  a  China  governed 
by  Chinese  vision,  forgetting  the  sacrifices  of 
Chinese  women  and  men  who  bled  for  the 
“Three  Principles”,  everyone  loses  security  and 
direction:  this  tempts  us  to  alter  course,  exploit 
opportunity,  find  a  new  horizon,  suppress  mem¬ 
ory,  rewrite  history,  claim  a  different  identity,  and 
ultimately  bring  dishonor  to  ourselves. 


By:  Fred  Chin 

Act  I  -  American  Foreign 
Policy 

Before  1945  when  Americans  actively 
mediated  between  Mao  and  Chiang,  the  West 
regarded  China’s  civil  strife  going  back  further 
than  1911  as  Chinese  savagery  of  a  domestic 
revolution  no  outsiders  could  or  should  prevail. 

Though  the  in-fighting  appeared  like  a 
Chinese  family  feud  best  left  to  the  clan,  it  was 
politically  apparent  to  the  world  that  three 
expressed  Chinese  revolutionary  goals  for  self- 
determined  nationhood,  for  fraternal  harmony 
with  real  social  equity,  and  for  equal  access  to  a 
dignified  living  standard  were  universal  princi¬ 
ples  for  all  under  heaven. 

The  insights  helped  Churchill,  Roosevelt, 
and  Stalin  to  make  pacts  of  their  own  national 
interest.  Besides  Chinese  squabbles,  the  three 
men  were  already  burdened  by  Hitler,  Mussolini, 
and  Samurais  in  the  “Pacific  Theatre.”  “Cold 
War”  was  not  on  Stalin’s  mind,  but  he  played 
the  role  fanning  divisive  flames  causing  intense 
diplomatic  meltdown.  His  ideology  and  belief  in 
the  KCT’s  moral  conviction  moved  Stalin  to  give 
public  support  to  Chiang  encouraging  the  West 
to  invest  heavily  in  the  KMT.  The  British  kept  up 
by  sending  nurses,  men  wearing  frocks  or 
stripes,  and  of  course  cash.  Overwhelming 
human  and  financial  resources  from  Overseas 
Chinese,  particularly  from  Southeast  Asia, 
shored  up  KMT  front  line  defenses.  The 
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Editorial  Intern 

Wellesley  Magazine 


The  Wellesley  magazine  at  Wellesley  College  seeks  applicants  for  an 
Editorial  Intern  position.  This  is  a  full-time,  one-year  paid  internship. 

The  successful  candidate  would  receive  wide  exposure  to  all  of  the  maga¬ 
zine's  operations  and  would  leave  the  year  with  published  stories  to  show 
potential  employers.  Responsible  for  working  as  an  apprentice  editor  and 
writer,  a  fact-checker  and  researcher,  and  administrative  assistant.  Write 
occasional  short  pieces  for  sections  of  the  magazine  generated  by  the  staff. 
Edit  short  pieces  and  research  and  fact-check  articles  written  by  alumnae 
nas 


writers  ana  staff. 

Requirements:  BA  preferred.  Proven  writin; 


skills;  experience  on  a  cam- 
‘  curiosity  and 


pus  newspaper  or  other  publication  preferred;  intellectual  curiosity , 
adaptability;  interest  in  the  campus  culture  and  history  of  Wellesley 
College.  Strong  computer  skills,  including  experience  with  Word  and  Excel; 
willingness  to  do  clerical  work. 

Applicants  should  send  a  cover  letter,  resume  and  uniting  samples  to:  Human 
Resources  Office,  Code:  SAM10I1;  106  Central  St.,  Wellesley  College, 
Wellesley,  MA  02481.  Applications  will  be  accepted  until  the  position  is  filled. 
Wellesley  College  is  an  AA/EEO  Employer  and  encourages  applications  from 
women,  minorities,  veterans  and  candidates  with  disabilities. 


Visit  our  web  site  at  www.welleslev.edu/HR/ 
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The  May  Institute,  a  private  non-profit  behavioral  healthcare  network 
with  1800  employees  in  multiple  sites  throughout  New  England  and 
Atlanta,  is  seeking  an  HR  Generalist  for  their  corporate  office  in 
Norwood.  Provide  leadership  and  direction  in  the  areas  of  Employee 
Relations,  Compensation,  and  Recruitment  Experience  with  data  analy¬ 
sis,  Compensation  Programs  and  Employee  Conflict  Resolution  is 
desired.  Knowledge  of  Human  Resources  policies,  law  and  procedures 
and  the  application  in  the  working  environment.  Must  have  strong  orga¬ 
nizational  skills,  communication  skills,  and  the  ability  to  manage  multiple 
tasks  in  a  fast-paced  environment  3-5  years'  experience  required.  BA 
preferred  but  other  combinations  of  education  and  experience  will  be 
considered.  PHR  a  plus.  We  offer  an  outstanding  benefits  package 
including  head-to-toe  medical  coverage,  3  weeks’  vacation  time,  retire¬ 
ment  plan  and  tuition  assistance.  Salary  low-  to  mid-40s. 


If  you  enjoy  a  dynamic  work  environment  and  want  to  be  challenged, 
apply  today:  The  May  Institute,  Inc., 

Human  Resources,  220  Norwood  Park  South, 

Suite  204,  Norwood,  MA  02062; 

Fax:  781-440-0414. 
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19  hrs.  per  wk 

Deadline  for  filing:  immediately. 
Send  cover  letter  and  resume  to: 

William  B.  Ribas,  Asst.  Sup t  for 
Personnel,  3 33  Washington 
Street,  Brookline,  MA  02445. 
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American  Congress  divided  into  opposing 
camps.  This  gave  Generallissimo 
Chiang  the  chance  to  ask  friendly 
American  Congressmen  repeatedly  for 
money  in  one  billion  dollar  packages. 
Money  did  not  appear  to  be  a  major 
issue  of  the  time.  When  Madame  Chiang 
personifying  ultimate  evangelic  success 
among  high  class  heathens  made  her 
goodwill  tours  in  Washington,  Christian 
charity  were  the  two  buzz  words. 

Chiang’s  requests  received 
speedy  congressional  approval  and  the 
billions  with  1940s  value  were  quickly 


Read  from  right  to  left. 

Tien  Hsia  Wei  Kung  =  A  common  good  for  the  world. 

A  statement  from  the  Confucian  Analect  of  2,500  years  ago. 


Sun  Yat-Sen  reintroduced  this  ideal  of  government  responsibility 
read  as  “Equality  for  all  under  heaven”  in  1911.  This  statement 
can  also  be  read  as  “Public  service  for  all  under  heaven” 
Fairness  for  all  under  heaven”  and  “Justice  for  all  under  heaven. 


sent  to  KMT  headquarter  in  Nanking  and  other 
anti-Communist  satellites.  It  was  part  of  the 
landscape  then  for  the  domestic  satellites  to  be 
at  locations  with  large  KMT  followers;  and  for¬ 
eign  satellites  to  be  inside  an  American  con¬ 
sulate  or  embassy  at  any  city  with  a  large 
Chinatown.  The  satellites  were  usually  headed 
by  an  American  soldier.  From  nowhere,  profiles 
of  filthy  Chinatowns  gained  instant  respectabili¬ 
ty.  Equally'  abrupt,  red  herrings  started  to 
spawn  outrageous  Chinese  tales.  The  tongs 
went  wild.  With  the  CIA  at  every  corner  all  over 
the  world,  American  friends  and  foes  for  the 
Asians  looked  all  alike. 

Billions  of  American  tax  dollars  going  to 
and  coming  back  from  the  Chinese  worldwide 
network  could  have  resolved  poverty,  hunger, 
illiteracy,  racism  or  genocide  in  China,  America, 
and  Southeast  Asia  during  a  post  war  economy. 
Instead,  voluminous  crisscrossing  of  China 
deals  creating  a  raw  blueprint  for  a  global 
Chinese  financial  network  bore  down  heavily  on 
the  era:  worldwide  anti-Chinese  violence  grew. 
Mad  waves  of  a  political  Chinese  Diaspora 
across  the  continents  intensified.  Heaps  of 
roadside  Chinese  corpses  were  just,  well, 
worthless.  The  Chinese  added  great  pressure 
to  a  world  population  of  refugees  scrambling  to 
find  safe  landing.  Although  all  nine  Chinese 
exclusion  laws  since  1882  were  repealed  in 
1943  by  Congress,  because  it  was  done  primar¬ 
ily  for  diplomatic  purposes  only  about  a  hundred 
or  two  ordinary  Chinese  were  allowed  into 
America  during  those  years.  When  well  heeled 
Chinese  bearing  gifts  knocked  on  the  “Golden 
Door”  there  seemed  to  be  little  choice  but  to 
blindfold  the  Statue  of  Liberty  so  that  a  crack 
was  opened  to  admit  this  group. 

It  became  obvious  that  the  status  quo  on 
migration,  legislation,  international  finance,  or 
race  relations  in  a  world  of  them  and  us  were 
defined  largely  by  measures  of  wealth.  Seeds 
were  sowed  in  electoral  finance  fields  all  over  to 
weed  out  transnational  kickbacks.  Republicans 
had  not  yet  acquired  an  official  preoccupation 
for  brouhahas  on  Chinese  money  contaminating 
Washington.  More  used  to  legislated  exclusion 
in  America  and  in  China,  a  majority  of  ordinary 
American  Chinese  had  not  yet  made  participa¬ 
tion  in  local  elections  their  priority.  American 
pollsters  puzzled  over  large  unstereotypic  votes 
for  Republicans  from  a  handful  of«  registered 
Chinese.  Observation  of  the  time  was  that  fun¬ 
damental  fondness 
for  family  ways 
choreographed 
roles  of 

“Little  Brother”  and 
“Big  Brother”  for 
the  Chinese  and 
the  Republicans. 

Before  early 
1949  when  Chiang 
resigned, 

Americans  began 
formulating  the  dis¬ 
graceful  “Who  lost 
China?"  rhetorics. 

During  that  year  in 
April  1949, 


Republicans  authorized  $75  million  for  Truman’s 
“discretionary”  use.  It  was  an  incredible  amount 
of  spare  change  for  an  Oval  Office  to  spend. 
Especially  just  after  1948  China  Aid  Act  of  $570 
million  from  Congress  giving  $125  million  to 
Chiang  for  personal  use,  over  and  above  the  bil¬ 
lions  appropriated  before.  On  public  record  the 
money  were  meant  to  be  last  ditch  effort  to  save 
the  KMT.  Considering  that  across  the  globe  in 
China,  Washington’s  point  man  had  already  left 
his  Nanking  office.  Truman  was  given  official 
notice  when  Chiang  on  his  way  out  emptied  the 
nation’s  Treasury.  Him  and  his  warlords  had 
been  operating  from  a  new  Taipei  palace. 
Washington  knew  of  the  movements  since  cash 
were  being  wired  to  Taipei  instead  of  Nanking 
since  late  1948.  So  what  was  the  $75  million 
really  for? 

For  brevity  sake,  let’s  say  the  money 
helped  the  island  of 


Formosa,  formerly 
annexed  by  the 
Dutch,  Portuguese, 
and  Japanese,  to 
become  the  Republic 
of  China.  Truman,  a 
Democrat,  acted  as 
an  astute  politician; 
despite  reliable 
reports  on  the  reality 
in  China  he  went 
along  with  Republican 
support  for  the  KMT. 

It  was  the  good  old 
days  when  conven¬ 
tion  on  public 
accountability  was 
more  nebulous. 

When  the  old  boys 
network  made  hand¬ 
shake  deals  to  finan¬ 
cially  empower  a 
leader  who  worked 
closely  with  the  oppo¬ 
sition,  it  was  not 
deemed  unusual. 
Besides,  Truman 
stood  for  a  crusade 
on  unselfish  leader¬ 
ship  from  an  America 
of  honest  and  pure 
Christian  “Moral 
Rearmament”  to 


deliver  peace  and  love  for  mankind. 

Well,  it  did  not  hurt  Truman  either  to 
have  loose  change  lying  around  to 
finance  a  reelection  campaign  embroiled 
over  China  deals.  Moreover,  great 
American  sympathy  was  given  to  Trumar 
for  his  heaviest  political  act  of  the  time. 
After  all,  from  a  political  perspective,  for 
use  of  authority  in  1945  to  spread  radiat¬ 
ing  power  of  mushroom  clouds  from 
Hiroshima  and  Nagasaki,  somebody  got 
to  cough  up  money. 

Like  promises  of  betrothal  gifts,  when 
China  and  the  United  States  accepted 
each  other’s  gifts,  two  destinies  intertwined  as 
one  for  a  stroll  down  lover’s  lane.  In  this  case 
unfulfilled  promises  turned  into  unrequited  love 
and  hate.  During  this  whole  ritual,  innocent 
Americans  accustomed  to  maintaining  distance 
from  China,  unfortunately,  got  soaked  in 
Chinese  blood. 

That  happened  because  soldiers  sent  to 
the  front  from  America  got  hypnotized  by  sloe¬ 
eyed  beauties.  Because  some  got  lost  into 
imperial  mountain  and  river  scrolls  hanging  in 
their  homes.  And  because  many  found  rewards 
of  Ming  vases  more  honorable  than  the  call  to 
duty. 

Can  cakes  of  hardly  dried  blood  be 
scrapped  clean  in  another  reservoir  of  Chinese 
blood?  Please  stay  tuned. 

~ Part  II  to  be  continued  in  next  publication ~ 


DIRECTOR 

Budget  preparation/ monitoring;  liaison 
intra-and  inter-agency;  staff  and  service 
component  supervision/oversight  for 
residential  treatment  center  with  two  24- 
bed  campuses  servicing  adolescent  girls. 
Requires  clinical  Master's  degree  and 
relevant  experience. 

PSYCHIATRIST 

Licensed  child 
service 


d  childpsychiatrist  on  fee-for- 
basis.  Flexible  hours  available. 


Town  of  Brookline 
Operation  Directors 
(Two  Positions) 

The  Brookline  Department  of  Public  Works  is  seeking 
Operation  Directors  for  the  Highway  and  Park  Divisions. 
Incumbents  in  these  new  positions  will  schedule  and  ensure 
execution  of  division  work  on  a  daily  basis  as  well  as 
develop  long-term  work  plans.  Candidates  must  have 
experience  in  typical  highway  or  park  maintenance 
operations  and  successful  supervisory  experience, 
preferably  in  a  union  or  military  environment.  Good 
administrative  and  public  relations  skills  are  also  required. 

Resumes  must  be  submitted  no  later  than  October  12,  1999 
to:  Personnel  Director,  Town  of  Brookline,  333  Washington 
Street,  Brookline,  MA  02445. 

_ An  Affirmative  Action/Equal  Opportunity  Employer _ 


programs,  day  ■ 


OUTPATIENT 
CUNfCS,  SCHOOLS 
AND  THE: 
WORKPLACE. 
Make  a  uying 
CHANGING  UVES 
WITH  A  CAREER 
AT  CONCORD- 

Assabet. 


PSYCHOLOGIST 

Fee-for-service  to  perform  testing  and 
provide  clinical  work.  Requires  license. 

CLINICAL  COORDINATOR 

Experienced  LICSW  or  Psychologist  to 
oversee  clinical  care  of  clients  in  Group 
Home  program.  Responsibilities 
include  intakes,  assessment,  and 
treatment  of  clients,  along  with  staff 
training  and  supervision.  Requires  two 
years  prior  experience  with  troubled 
adolescents. 

TRAINING  COORDINATOR 

Develop  curriculum;  provide  training; 
ensure  compliance  with  regulatory 
agencies;  and  track  and  ensure  staff 
receive  required  training.  Requires  clin¬ 
ical  Master's  degree  and  prior  training 
experience. 

DEVELOPMENT  ASSOCIATE 

Entrepreneurial,  motivated  person  to 
join  fund  development  team. 
Responsibilities  include  managing 
major  benefit  events,  conducting  por¬ 
tions  of  Annual  Appeal,  soliciting  corpo¬ 
rations,  foundations  and  individuals  for 
gifts  up  to  $10,000,  providing  informa¬ 
tion  and  contacts  to  public  relations 
staff,  tracking  progress  toward  funding 
goals.  Requires  independent/creative 
thinker;  ability  to  motivate  others'  com¬ 
fort  with  computers,  people,  and  volun¬ 
teer  management;  and  sense  of  humor. 

HEAD  TEACHER 

Knowledgeable,  creative  person  to 
provide  leadership  for  staff  of  4 
teachers  providing  instruction  for 
emotionally  disturbed  adolescent  girls. 
Responsibilities  include  teaching,  gener¬ 
ating  curriculum  within  Frameworks 
guidelines,  monitoring  student  progress, 
teaming  with  counselors  and  family 
workers,  and  communicating  regularly 
with  schools,  providers,  and  parents. 
Experienced  and/or  certified^ SPED 
teacher  preferred.  Lexington  location. 

TEACHERS  -  SPED  AND  TEACHERS 

Full-time  positions  available  in  year 
round  program  Positions  include 
assistance  m  obtaining  teacher  or 
SPED  teacher  waiver  and  tuition 
reimbursement. 


BEHAVIOR  MANAGEMENT 
CONSULTANT 

Early  Childhood  Special  Educator  or 
Psychologist.  3days/weekfor2year 
research  project.  Provide  behavior  man¬ 
agement  consultation  to  Lowell  Head 
Start  teachers,  small  group  intervention 
with  children  ages  3-5  with  behavior 
problems  and  their  families  and 
research  related  activities.  Behavioral 
Early  Childhood  training  and  Early 
Childhood  classroom  experience 
required,  preferably  Head  Start 

SOCIAL  WORKERS 

Full-time,  part-time  and  fee-for-service 
positions  in  Concord,  Acton,  Brighton, 
and  Lowell.  All  positions  require 
Master's  degree.  LICSW  and  bilingual; 
bicultural  competencies  preferred. 

DIRECT  CARE  STAFF 

Positions  available  include  supervisor, 
counselor,  relief  counselor,  awake 
overnight,  and  relief  houseparent.  Full¬ 
time;  part-time;  and  on-call  positions  to 
work  directly  with  adolescent  girls, 
boys,  or  children  0-12.  Provide  day-to- 
day  supervision  and  participate  in  recre¬ 
ational  and  living  activities  while  gain¬ 
ing  experience  in  the  human  services 
field.  Bachelor's  degree  preferred. 

EXECUTIVE/PROGRAM  ASSISTANT 

Highly  skilled  person  to  manage  admin¬ 
istrative  functions  for  international  pro¬ 
gram.  Requires  outstanding  written/ 
oral  communication  skills;  ability  to  pri¬ 
oritize/manage  multiple  time-critical 
projects;  thorough  knowledge  of 
Windows  and  Mac-based  word  process¬ 
ing,  data,  spreadsheet,  and  presentation 
packages;  ability  to  design,  write/pro¬ 
duce  newsletters;  work  independently 
and  carry  ball  while  Executive  Director 
on  road.  Carlisle  location. 

SECRETARIES/RECEPTIONISTS 

Positions  available  in  Concord  and 
Lexington. 

DRIVER 

Part-time.  Transport  residents  on  daily 
basis  as  scheduled;  maintain  van  cleanli¬ 
ness;  maintain  logs.  Requires  5-10  years 
driving  experience;  valid  Massachusetts 
driving  license;  excellent  driving  record. 
Experience  with  adolescents  in  residen¬ 
tial  setting  preferred. 

COOK 

Residential  treatment  center  for  emo¬ 
tionally  disturbed  children.  Responsible 
for  menu  planning,  meal  preparation, 
food  purchasing,  storage  and  inventory. 
Position  available  in  Watertown. 


Resumes,  including  caver  letter  and  salary  history  to:  Human  Resources,  Concord- 
Assabet  Family  and  Adolescent  Services,  Inc.,  380  Massachusetts  Avenue,  Acton  MA 
T/ax  to  9/8-263-3088;  or  e-mail  to  HR@CAFAS.ORC  (no  attachments  please). 
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(Continued  from  Page  4  MCAS) 
for  accountability  purposes.  Since  the  state- 
developed  tests  will  have  new  questions  each 
year,  security  problems  are  minimized. 

What  will  be  tested? 

The  Education  Reform  Law  requires  that  the 
tests  be  designed  to  measure  the  performance  of 
virtually  all  students  in  grades  4,  8,  and  10  on 
learning  standards  contained  in  the 
Massachusetts  Curriculum  Frameworks  in 
English  Language  Art  Mathematics,  Science  & 
Technology,  and  History  and  Social  Science. 
Tests  in,  World  Languages,  as  required  by  the 
1994  amendment  to  the  Law.,  will  be  phased  in 
over  time. 

Must  all  students  in  grades  4,  8,  and  10 
Participate? 

Yes.  Local  educators  and  parents  should  plan  for 
the  testing  of  virtually  all  students.  The  Education 
Reform  Law  makes  no  provision  to  exempt  any 
student  from  the  tests.  The  primary  reason  for 
this  policy  is  to  ensure  that  all  students  are 
provided  with  an  opportunity  to  learn  the  material 
covered  by  the  Massachusetts  Curriculum 
Framework  learning  standards.  The  participation 
of  all  students  is  especially  important  since 
students  will  have  to  demonstrate  they  have 
achieved  the  standards  on  the  grade  10  tests  as 
one  requirement  for  high  school  graduation. 
Students  with  disabilities  will  be  allowed  to  use 
testing  accommodations  as  appropriate.  The 
Massachusetts  Department  of  Education  is 
currently  designing  testing  alternatives  for  special 
education  students  who  cannot  be  tested  with 
accommodations,  as  well  as  for  limited  English 
proficient  students  who  have  been  in  the  United 
States  for  three  or  fewer  years. 


What  types  of  questions  will  appear  on 
MCAS? 

Four  types  of  questions  will  be  used  at  each 
grade  level  tested:  1)  multiple-choice,  2)  short- 
answer,  3)  open-response,  and  4)  writing 
prompts  (not  used  on  Mathematics  or  Science  & 
Technology  Assessments). 

Multiple-choice  questions  on  MCAS 
Assessments  require  students  to  select  the 
correct  answer  from  a  list  of  four  options.  Short- 
answer  and  open-response  questions  require 
students  to  generate,  rather  than  recognize,  a 
response.  Short-answer  questions  require  a  brief 
response-for  example,  in  Mathematics,  a  short 
statement  or  computation  leading  to  a  numeric 
solution.  Open-response  questions  require 
students  to  provide-more  in-depth  responses  in 
writing  or  in  the  form  of  a  chart,  table,  diagram,  or 
graph,  as  appropriate.  In  English  Language  Arts, 
students  will  be  required  to  complete  writing 
assignments  in  response  to  writing  prompts, 
some  of  which,  are  related  to  reading  passages. 

How  will  test  results  be  reported? 

The  results  of  the  MCAS  tests  will  be  reported  for 
individual  students,  schools,  and  districts 
according  to  four  performance  levels.  The  Board 
of  Education  will  adopt  performance  level 
descriptions  by  content  area  and  grade  by  the 
end  of  the  1 999-2000  school  year.  These 
descriptions  will  also  be  important  for  teachers  to 
use  as  criteria  for  evaluating  student  performance 
on  locally  designed  and  administered  tests  and 
assignments.  Each  report  will  provide  test  results 
for  each  overall  content  area,  as  well  as  for 
additional  sub-categories  called  "reporting 
categories.” 

How  will  the  results  of  the  tests  be  used? 

Improvements  in  Teaching  and  Learning 


Educators  will  use  MCAS  test  results,  together 
with  the  results  of  local  tests  and  assessments  to 
identify  strengths  and  weaknesses  in  curriculum 
and  instruction,  and  to  determine  the  needs  of 
individual  students  in  order  to  serve  them  more 
effectively.  Parents  and  educators  will  use  the 
results  to  monitor  the  extent  to  which  students 
are  progressing  toward  attainment  of  state- 
established  learning  standards. 

* 

School  and  District  Accountability 
The  Education  Reform  Law  of  1993  requires  the 
Department  of  Education  to  evaluate  whether 
schools  are  improving  student  performance 
based  on  the  learning  standards  contained  in  the 
Commonwealth's  Curriculum  Frameworks.  In  the 
future,  the  Board  of  Education  will  establish 
standards  for  performance  as  well  as  a  system  of 
rewards  and  sanctions  for  districts  that  improve 
or  fail,  to  improve  student  academic  performance. 

Student  Accountability 

The  Education  Reform  Law  of  1 993  requires  that, 
in  addition  to  fulfilling  local  graduation 
requirements,  students  pass  the  state's  grade  10 
tests  as  a  condition  for  receiving  a  high  school 
diploma.  Students  will  be  given  multiple 
opportunities,  if  necessary,  to  pass  the  tests.  The 
Board  of  Education  has  determined  that  this 
requirement  will  be  applied  for  the  first  time  to 
graduates  of  the  Class  of  2003. 

What  is  the  schedule  for  implementation  of 
MCAS? 


For  school  year  1999-2000,  the  actual  test 
administration  will  be  conducted  in  Spring  2000, 
and  results  will  be  reported  in  Fall  2000.  The 
subjects  tested  are  Mathematics,  Science  & 
technology,  English  Language  Arts,  History  and 
Social  Science,  and  World  Language  (grade  10 
only). 


-The  End- 


News  In  Brief 

Taiwan  Earthquake  Disaster  Relief  Fund 

Taipei  Economic  &  Cultural  Office  in  Boston  established  a  Taiwan  Earthquake 
Disaster  Relief  Fund,  all  donations  will  be  forwarded  to  Taiwan  to  Taiwan’s 
local  aid  agencies.  Please  make  checks  payable  to:  Taiwan  Earthquake 
Disaster  Relief  Fund  and  mail  to:  Liberty  Bank  do  Taiwan  Earthquake  Disaster 
Relief  Fund,  Account#  3013158,  681  Washington  Street,  Boston,  MA  02110, 
(617)  357-8880 

The  earthquake  that  occurred  in  the  early  morning  at  1 :47  on  September  21 
has  already  claimed  two  thousands  lives  and  injured  several  thousands  peo¬ 
ple. 

Yoko  Ono 

presents  one  of  the  largest  art  and  media  events,  the  artwork  of  John  Lennon, 
taking  place  in  the  greater  Boston  area  this  fall.  Subject:  Music  for  the  Eyes. 
Date  and  time:  October  8th  (5pm-9pm),  9th  (11am-8pm)  and  10th  (11am-6pm). 
Place:  The  Wyndham  Grand  Heritage,  Tremont  House  Hotel,  2755  Tremont 
St.,  Boston.  For  directions  call  (617)426-1400. 

Borealis  Recording  Artist 

Tom  Lewis,  plays  The  Kendal  Whaling  Museum,  27  Everett  Street,  on 
Saturday,  October  6th.  This  performance  will  be  one  of  several  dates  slated  in 
support  of  Tom’s  CD,  Mixed  Cargo.  The  show  is  part  of  the  25th  Annual 
Wyaling  Symposium.  Tickets  for  the  weekend  cost  $75,  which  includes  dinner 
and  the  concert  as  well  as  the  Symposium.  For  further  information  on  this  date 
please  call  (781)  784-5642. 

Fight  Fire  With  Facts:  Life-Saving  Tips 

More  than  4,000  Americans  die  each  year  in  fires  and  more  than  25,000  are 
injured.  Many  of  them  might  be  alive  today  if  they  had  only  had  the  informa¬ 
tion  they  needed  to  avoid  a  disaster. 

Did  you  know? 

Eighty  percent  of  all  fire  deaths  occur  in  the  home. 

Having  a  working  smoke  alarm  more  than  doubles  one’s  chances  of  surviving 
a  fire. Nearly  half  the  residential  fires  and  three-fifths  of  residential  fatalities 
occur  in  homes  with  no  smoke  alarms. 

The  following  life-saving  tips  could  make  a  big  difference  to  our  audience.  By 
incorporating  them  in  your  story  now,  while  the  moment  is  still  fresh,  you  could 
help  save  a  life.  Following  these  simple  fire  safety  tips  can  boost  survival  rates 
dramatically.  Please  share  them  with  your  readers  because  knowledge  is  the 
best  fire  protection. 

Smoke  Alarm 

Place  a  smoke  alarm  on  each  level  of  our  home  and  in  all  outside  bedrooms. 
Check  smoke  alarms  monthly  by  pushing  the  test  button.  If  you  cannot  reach 


your  clocks  for  Daylight  Savings  Time. 

Teach  children  what  the  smoke  alarm  sounds  like  and  what  to  do-leave  the 
building  immediately  by  crawling  under  the  smoke-when  they  hear  it  sound. 

If  cooking  smoke  sets  off  the  alarm,  do  not  disable  it.  Turn  on  the  range  fan, 
open  a  window  or  wave  a  towel  near  the  alarm. 

Do  not  remove  the  batteries  to  put  in  other  appliances  such  as  personal  stere¬ 
os  or  games. 

Smoke  alarms  wear  out  over  time.  Replace  yours  if  it  is  10  years  old  or  more. 
Consider  buying  a  lithium  battery-powered  smoke  alarm  which  will  operate  for 
10  years  and  is  sealed  so  it  cannot  be  tampered  with  of  opened. 

Escape  Planning 

Make  sure  everyone  in  your  family  knows  two  routes  to  escape  from  bed¬ 
rooms. 

Buy  a  collapsible  ladder  for  escape  from  upper  story  windows. 

Keep  the  fire  department’s  number  by  the  phone. 

Have  a  flashlight  by  your  bed  to  help  you  see  and  a  whistle  to  alert  your  family. 
Practice  feeling 
your  way  out  of 
the  house  with 
your  eyes 
closed. 

Never  open 
doors  that  are 
hot  to  the  touch. 

Teach  your  fami¬ 
ly  to  stop,  drop 
to  the  ground 
and  roll  if  their 
clothes  catch 
fire. 

Designate  a 
meeting  place 
outside  and  take 
attendance. 

Remember  to 
escape  first,  then 
notify  the  fire 
department. 

Install  a  smoke 
alarm  on  every 
level  of  your 
home.  Test  the 
batteries  every 
month  and 
change  them  at 
least  once  a 
year 


Job  Searching? 

Walk-in  Interviews 


October  21, 1999 

2pm  -  7pm 

Recruiting  &  Staffing  Office 
42 1  Stuart  Street,  Boston 


John  Hancock  has  a  variety 
of  opportunities  requiring  a  broad 
range  of  skills.  For  further 
information,  please  check  out 
our  web  site. 
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J.S.  Waterman  &  Sons  -  Eastman  •  Waring 

Affiliated  Fan.ily  Funeral  Homes  Since  1832 

KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 

($2§trA24/J\8#M  ■ 

1-800-344-7526 
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(617)536-4110 
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Massport 

is  currently  seeking 
qualified  candidates  for  the  following  positions: 

ENVIRONMENTAL  COMPLIANCE  SPECIALIST 

The  successful  candidate  will  assist  with  all  aspects  of  Environmental  Management  and 
environmental  compliance  including  the  environmental  compliance/pollution  preven¬ 
tion  audit  program  and  the  Environmental  Management  Systems  (EMS)  development 
for  the  Authority;  assist  in  the  management  and  execution  of  emergency  response 
and  remedial  actions  and  contractor  coordination/activities;  prepare  regulatory  filings 
and  maintain  databases  to  track  compliance  with  environmental  permitting  and 
reporting.  Qualifications:  BS  in  Environmental  Science,  Chemical  or  Environmental 
Engineering,  Public  Health  or  relevant  field;  MS  in  same  areas  preferred;  3-5  years  of 
relevant  environmental  regulatory  experience,  with  at  least  I  year  in  management  of 
environmental  projects/filings. 

RETIREMENT  BOARD  ASSISTANT/ 

MEMBER  SERVICES 

The  successful  candidate  will  coordinate  and  administer  the  Massachusetts  Port 
Authority  Employees'  Retirement  Systems  member  services  initiatives;  develop  publi¬ 
cations  to  communicate  retirement  and  benefits  issues  to  employees  and  retirees; 
conduct  educational  programs;  respond  to  employee  inquiries  on  all  retirement  relat¬ 
ed  policies  and  procedures.  Qualifications:  Bachelor’s  degree  in  Communication, 
Business  Management  or  related  field  or  equivalent  professional  experience.  3-5 
years'  experience  in  a  public  retirement  system  or  related  field. 

Massport  offers  a  generous  compensation  and  benefits  package.  If  you 
have  high  professional  standards,  a  strong  work  ethic,  and  are  a  team 
player,  this  could  be  the  job  for  you.  Submit  a  resume  to:  Massport,  One 
Harborside  Drive,  East  Boston,  MA  02 1 28,  Attn:  Human  Resources;  or 
fax  to:  (6 1 7)  568-3940;  or  e-mail  to:  employment@massport.com  (ASCII 
text  only).  Massport  is  an  Affirmative  Action/Equal  Opportunity  Emplo/er  committed  to 
workforce  diversity. 


Bunker  Hill 

I  COMMUNITY  COLLEGE 


Maintainer  III 

(AFSCME  Unit  Position) 

Facilities  Management  Assignment 
reporting  to  the  Director  of 
Facilities  Projects 

Monday  -  Friday  7:00am  -  3:30pm 
Responsibilities:  Supervises  and 
assists  with  groundskeeping,  and 
other  related  tasks;  marks  out 
athletic  fields  for  sports  events; 
provides  on  the  job  training  to 
employees;  inspects  and  maintains 
related  tools  and  equipment; 
coordinates  snow  removal  and 
shoveling  activities. 

Qualifications:  At  least  two  years 
of  full-time  or  equivalent  part-time 
experience  in  groundskeeping, 
and  at  least  one  year  of  supervisory 
experience  required;  knowledge 
of  the  principles,  practices  and 
techniques  of  supervision  and 
groundskeeping;  ability  to 
establish  and  maintain  harmonious 
working  relationships  with  others. 
Grade:  13/1 
Salary:  $465.03/wk  @ 

$24,181 ,56/yr 


Bookkeeper  II 

Payroll  Department  reporting  to 
the  Director  of  Payroll 
Monday  -  Friday  9:00am  -  5:00pm 
Responsibilities:  Budgetary  and 
payroll  entries  in  the  accounting 
and  payroll  systems;  performs 
related  duties  in  collection  of 
timesheets,  calculates  and  posts 
employee  hours;  verifies  accuracy 
of  figures,  distributes  payroll 
checks  and  performs  other  duties 
as  assigned. 

Qualifications:  Must  have  at  least 
two  years  of  full-time  or  equivalent 
part-time  experience  in  accounts 
receivable  bookkeeping  or 
accounting  using  a  computerized 
system.  Strong  written  and  oral 
communication  skills  important, 
excellent  interpersonal,  customer 
service  skills  and  problem-solving 
skills;  ability  to  work  accurately, 
in  a  timely  manner  and  maintain 
composure  in  difficult  situations; 
ability  to  work  as  a  member  of 
a  team  in  a  diverse  college 
community. 

Grade:  12/1 

Salary:  $441 ,72/wk  @ 

$22,969.44/yr 


Clerk  V 

(AFSCME  Unit  Position) 

Workforce  &  International  Development  reporting  to  the  Executive 
Dean  of  Workforce  and  International  Development 
Monday  -  Friday  9:00  am  -  5:00  pm 
Responsibilities:  Provides  clerical  support  to  the  Executive  Dean  of 
Workforce  and  Development.  International  Student  Advisor,  and 
Technical  Assistant;  serves  as  the  receptionist  for  all  visitors  and  callers 
to  the  center,  maintains  Immigration  and  Naturalization  Service-required 
paperwork  for  international  students;  provides  clerical  support  for  all 
activities  and  services  of  the  International  Center,  including,  but  not 
limited  to,  the  following:  international  student  advising  and  counseling; 
faculty,  staff  and  student  exchange  programs  and  study  tours;  faculty 
development  projects;  website  and  monthly  newsletter;  monthly  activities 
targeted  to  the  entire  college  community. 

Qualifications:  Four  years  of  full-time  or  equivalent  part-time  experience 
in  office  work;  of  which  at  least  one  year  must  have  been  in  a  supervisory 
or  administrative  capacity;  completion  of  an  educational  program  may 
substitute  for  up  to  two  years  of  the  work  experience  requirement; 
knowledge  and  experience  in  standard  office  practices;  word  processing; 
attention  to  detail;  ability  to  communicate  effectively,  both  orally  and 
in  writing;  excellent  interpersonal  and  customer-service  skills. 

Grade:  1 5/1 

Salary:  $507.81/wk  @  $26,406.1  2/yr. 

Closing  Date  For  All  Positions:  October  12,  1999 

To  Apply:  Submit  a  letter  of  application,  resume  (or  application 
form)  to:  Bunker  Hill  Community  College,  Human  Resources, 
250  New  Rutherford  Ave.,  Boston,  MA  02129-2925. 

Bunker  Hill  Community  College  is  an  Affirmative  Action/Equal  Opportunity 
Employer.  Women,  people  of  color,  individuals  with 
disabilities  and  others  are  strongly  encouraged  to  apply. 
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Tufts  Health  Plan ,  Information  Systems,  Waltham . 

EDI  Project  Manager 

Lead  and  direct  our  Information  Services  EDI  team,  help  develop  strategies/tactics  to  expand  Tufts 
Health  Plan,  and  plan  and  deliver  applications  to  meet  the  overall  strategic  EDI  plan.  To  succeed,  you'll 
need  strong  EDI,  management  and  healthcare  experience.  JAVA,  ODBC,  JDBC  and  experience  in  a 
Notes/Domino  environment  a  plus. 

Tufts  Health  Plan  for  Seniors,  Secure  Horizons,  Waltham . 

Sales  Operations  Manager 

Manage  and  direct  Production  Support  Staff  to  ensure  the  integrity  of  our  Sales/Marketing  databases, 
and  develop,  maintain  and  analyze  a  variety  of  database  reports.  Experience  with  relational  database 
design,  development  and  administration  is  essential.  Strong  analytical  skills  and  SQL,  Access,  Paradox, 
Approach  or  DBase  experience  are  also  required. 

Tufts  Health  Plan,  Watertown . 

Project  Supervisor 

Supervise  our  Fee  &  Reimbursement  Projects  and  maintain  the  integrity  of  our  commercial  fee  system 
and  reimbursement  tools  through  effective  planning,  project  management,  staffing,  training  and  leader¬ 
ship.  Requires  BA/BS,  4  years'  operations  experience,  computer  literacy  and  reimbursement/project 
management  knowledge.  Familiarity  with  managed  care  and  supervisory  experience  preferred. 

Far  complete  listings  of  job  opportunities  with  summaries,  visit  our  website  at  www.tufts-healthplan.com, 
or  see  our  jobs  listed  on  boston.com,  or  call  our  jobline  at  1-888-JOB-8838. 

Tufts  Health  Plan  utilizes  resume  scanning  technology.  Please  send  your  resume, 
including  salary  requirements  and  referencing  job  code  SAMPAN,  to: 


lifts  HeaffliPtan 
Ream  Process  Sis  (Mr 
PD.  Box  9060 

,MD  20888 


Fax 

jj  888D11D060 


TUFTS  0  Health  Plan 

No  one  does  more  to  keep  you  healthy. 

An  Affirmative  Action/  Equal  Opportunity  Employer  Dedicated  to  Diversity. 
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Fail  Family  Friday?! 
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Company 


Present  this  coupon  and  $2  per  person  at  the  Box  Office  tor  admission  into  the  Exhibit  Halls  This  otter  cannot  be  combined  with 
any  other  otter,  including  combination  admission  discounts.  Coupon  is  good  lor  up  to  6  people  on  every  Friday  beginning  3/26/99.  j 
Oiler  expires  3/24/00  Not  valid  lor  Omni.  Planetarium,  or  Laser  shows  j 


circle  number  of  people  Museum  of  Science  j 
123436  I 

For  more  information  about  the  Museum  ot  Science,  call  (617)  723-2500.  TTY,  or  visit  us  at  www.mos  org.  Code  FFF  * 
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785  Hancocl^Street 
Wollaston,  IMA  02170 
(617)773-3551 

%eohane  TuneraClKome 
333  JCancoc /(Street 
'North  Quincy,  IMA  02171 
(617)773-3551 

<Pyne  'Kfohanc  ‘Funeral Nome 
21  ‘EmeraCtf  Street 
Ningfiam,  IMA  02043 
(781)749-0310 

Kyefe  'Kfohane  TuneraCNome 
8  Spring  Street 
West  <Rs>x6ury,  IMA  02132 
(617)325-2020 
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Full-time  non-tenure  track  faculty  position  working  with  multi-media  and 
graphic  students.  Promote  and  present  concepts  of  the  theory  and  practice  of 
Cooperative  Education  to  students  and  employers,  including  the  Cooperative 
Education  Learning  Model.  Provide  students  with  relevant  and  educational  work 
opportunities.  Coordinate  with  employers  by  working  with  supervisory,  executive 
and  human  resources  contacts.  Develop  new  and  maintain  ongoing  co-op  posi¬ 
tions.  Collaborate  with  college  and  co-op  faculty  and  administration  to  help  stu¬ 
dents  integrate  their  co-op  and  academic  learning.  Master's  in  art  degree  required 
with  at  least  one  degree  in  either  multi-media  or  graphic  design  field.  Familiarity 
with  technology  essential.  Portfolio  experience  a  plus.  A  minimum  of  3  years' 
related  professional  work  experience,  knowledge  of  cooperative  education,  and 
excellent  written  and  oral  communications  skills  required.  Experience  working 
with  a  diverse  staff/student  population  and/or  a  demonstrated  commitment  to 
achieving  and  maintaining  diversity  in  the  workplace  required.  Salary:  $42,000. 
Position  available  October  1,  1999.  Send  resume  to  Graphic  Design  Co-op 
Faculty  Search  Committee,  202  Stearns  Center,  Northeastern  University, 
360  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 
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